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Retirement planning proves to be a daunting task for many people.

Others may ignore or oversimplify the planning, forgetting crucial

aspects and decisions that will affect their happiness and well-being
in retirement. That's why our New Horizons program always begins
with a comprehensive assessment — producing a LifeOptions© Profile,
developed by Richard P. Johnson, Ph.D., that identifies the individual’s
preparedness for every facet of retirement. The profile helps individuals
and their certified Career Partners International coaches focus on

strengths as well as areas where they are least prepared.

Why is the LifeOptions© Profile the cornerstone of our retirement planning coaching?

Because using this assessment allows our New Horizons program participants to:

e Gain immediate access to information that is personal, practical and relevant;
something that is most often missing from generic retirement planning courses.

e Evaluate their skills, values, interests, strengths, and other parameters that are important
to them in their life and work. This process can create a new sense of self-esteem.

o Ask the right questions — questions that catapult them into a deeper understanding of
who they are and what makes them happy. This also helps them to recognize and
honor how a spouse or close friend might find happiness in a different way.

® Begin to envision the future by stepping back from busy, day-to-day activities and
taking a look at who they are today and who they would like to become in retirement.

*  Work from a truly objective third-party viewpoint that allows our New Horizons
coaches to work more effectively with them from the outset.

e Understand how they react and behave in certain situations, and how unhealthy
behaviors might derail their success.

e Pinpoint and brainstorm options for a “new retirement” and/or field as they are

considering their transition into retirement, while providing organization of the factors
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that impact their current life direction.




Three Levels

Through this report you'll see three levels of
responses you gave to the indiv
These three jevels are!

1) @ A designatio

significant strides in your planning for this di
it or not, your responses indica
future.

2) A designation of YELLOW in

adequate level of pl
pian further.

dicat
anning for your future of

3) ﬁ A designation of RED indicates t
this dimension. It is recommended you sha:
for the future.

Rankings

You will also find that a few dimensions pre
versus your level of preparation. The ranki
category on the questionna‘lre.

LifeOptions*

e Career and work

e Finances and i
nd insurance
e Health and wellness

e Family and relationships

LifeOptions”

\l arena for those Who have ‘graduated'
Your Leisure & Socia
from their full-time work T
contained iny
much more. ny 2
pursuits than you did in your full-ti

1. Leisure preferences '
divided into six categories
eas of leisure

4.

ons pDimensions on the Yellow level are. - -

you witl most
rking year

years,
me Wa!

5. '
LEISURE & SOCIAL - Hobbies

rsuits can be

All leisure PY
the top represent ar

6. .
- Education
the categories " PERSONAL DEVELOPMENT

S.o\itar\/ Relaxation: activities done Spe

{ an 7. e
i‘one ot re o p‘ay‘ FAMILY & RELATIONSHIPS _ Caregivingt AdU

Pi'\ysical Exercise: aY movement of 5S.0c

L P - planning

?;\te\\ectual stimutation: activities 6. . FIN ANCE & INSURANCE _

that challenge the mind Crei

you 3
2 Reo | CAREER & WORK - work Benefits

Here is the ranked list of your residence preferences B

i viable alternative T
preference the more you see thisas a A

S‘p\it residence; perhaps move with

the seasons

D-esire 1o live in OF close to @ large
city

5.
) ithin your community but Léive in a rural setting
ifferent residence

Move W
into a d

*

N

Career Partners International LLC

LifeOni e b
ifeOptions© Profile is copyrighted by Richard P. Johnson, Ph.D

New Horizons i
ns is a trademark of Career Partners International LLC

idual items on

n of GREEN indicates

te that you ha

The LifeOpti ile i
ptions® Profile is an essenti
ntial start to th [

Ihe Lfeptons® Frfle s on esental sart 1o e N.ew Horizons program, offering objective data to drive the planni
R junction with the detailed 200+ page New Horizons workbook th ) Fcnnmg OB
. ram conte i i o o < '
nt, along with personalized coaching, helps participants full eTtures e
, nts fully explore areas wh iti
ere additional

arrenfion 1s recomme ded a d a IdG es areas ere they a ead see p epa ed~ Ille Ol kbOO( Odd es. o
’ Ve S€s each o ese p ma Op Ccs
y

® Leisure and social
* Personal development

® legal and legacy

preparation that are based on the
your LifeQptions Questionnaire.

r

LifeOptions© Profile

* 99 insightful questions
e Evaluates 20 se i
. parate lifestyl
and attitudinal factors e
[ )

Compgres participant to
others in similar circumstances
Rankings of personal

preferences provoke thought
3-level preparedness ranking

(green, yellow, or red)
provides focus

E
]

]

=

red!

\t Children

!

|

)

\

| Mapping Your Path to Retirement

¢ﬁw/(a and ﬂffﬂcl&f&g Kw
It's All About Your Future!

A Career Partners |
1100 iers International Firm
(210) hotebeninis ::t:emu@. S0 Annioui=ls
greene@greeneanda
www.greencandassociates.com ssociates com




